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Dear Colleagues and Students,

Building Equal Opportunities Campus and Preventing Sexual Harassment

Every new academic year comes with a fresh start!

Respect, diversity and inclusion are important for learning and working. Everyone, irrespective of
their gender, pregnancy, breastfeeding, marital / family status, disability, race, age, religion, sexual
orientation, political / other opinion, national / social origin, etc., has the right to be respected and

be treated fairly. Among these, fighting against sexual harassment has been a hot global issue in

recent years.

The University has zero tolerance for sexual harassment. Acts of sexual harassment and other
harassment / discrimination not only violate the University’s Equal Opportunities Policy, but also
amount to unlawful acts under the anti-discrimination laws (namely the Sex Discrimination
Ordinance, the Disability Discrimination Ordinance, the Family Status Discrimination Ordinance
and the Race Discrimination Ordinance).

Please find below the relevant information:



EdUHK initiatives

e-Certificate course:

Inclusive Campus and Special Educational Needs (about one hour and can be completed at
your own pace in any order)

Module 1: Eliminating Discrimination and Practicing Equal Opportunities (with unconscious
bias, tackling methods and anti-discrimination laws)

Module 2: Protection under the Disability Discrimination Ordinance (with 2 animated short
videos)

Module 3: Walking with Students with Special Educational Needs (SEN) (with 6 animated
short videos)

Webpages:

Equal Opportunities Policy

Equal Opportunities Campus

Multi-cultural Campus (with information on translator tools between different languages)
Multi-potential Campus (with information on accessibility tools converting between
speech and text)

Support Services for Students with Special Needs (SAO)

Preventing Sexual Harassment (with tips for safe drinking; Note: NO alcohol drinking in
university activities and/or on campus)

Highlights on preventing sexual harassment in university context (produced by Equal
Opportunities Commission)

e-Certificate course:

For Tertiary Institutions: Online Training Module on Preventing Sexual Harassment on
Campus (animated videos) (Click here for the user manual)

Part 1: We'll talk about how to define sexual harassment and how to deal with it with
various reporting options, together with a short quiz at the end.

Part 2: You already know what sexual harassment is, we’ll look at various scenarios that
could happen during your university life, together with some pop-up questions.

Animated short videos:

Break the Silence: What to do if | encounter Sexual Harassment? (2:00)
Break the Silence: Step forward and intervene in Sexual Harassment (1:57)

Each of you has a unique and essential role in ensuring an equal opportunities campus free from
discrimination and harassment. Let's work together and achieve this!

Wishing you all the best!

Best regards,

Lanna LAM

Equal Opportunities and Disability Access Officer
Email: eodao@eduhk.hk

Telephone: (+852) 2948 6012
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Equal Opportunities@EdUHK

@
EdUHK campus has people with different characteristics, such as race, gender and family status. ==
Let's raise our awareness to contribute to the Equal Opportunities Campus via the following =
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Equal Opportunities Policy
Equal Opportunities Campus
Multi-cultural Campus

Multi-potential Campus

e-Certificate Course on Inclusive Campus e

and Special Educational Needs Ny

Preventing Sexual Harassment C&i‘
B0

111844l




