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https://www. youtube. com/watch?v=M-nr(pG{0t8
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https://www.youtube.com/watch?v=M-nr0pGfOt8
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God is al-ways thére.


https://www.youtube.com/watch?v=XM7AYyHkeVg
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(UNESCO Institute for Lifelong Learning, 2014)



Change Theory




1. Motivation (shorﬁgfgn *kMindset)

. . [=]iy By [m]
2. Driving forces, ;am

) ) E
restraining forces, and

equ 1 ]. 1 br 1 um https://www. youtube. com/watch?v=WtaY1lol-WAQ

3. Credible, achievable,
supported, and testable

https://knowhow.ncvo.org.uk/how-to/how-to-build-a-theory-of-change



https://www.youtube.com/watch?v=WtaYloI-WAQ

%il : ?’k‘i’i%\#f# (4e > B X AFAb 2 S 4 % f7)
L & BGH RHET ¥)
2. P‘-:'I_“:'_o\‘»‘

2 v ' ‘
2 )

3 PR% a ‘.a . L] 1

. : L
¢ ' sz 0 L} e A ) - e | i

o T | NP =] = G

=2 A AP = X

— r - [ | Y y,
Y00 - £ e LHH 4 135 .5
@ W ’54”;(-'- 1

4. % =3
0. f—?—-ﬁ




FREREGNE

i
202112022




¥L2: aRKEFER Efsam,*;l%’f i
= & & R 3 (Growth Mindset) 3RAE

20/21 FABEAE{T (P.3-6 *B A/ &)

21/22

22/23

23/24
24/25




FKBREFNSE(2021-2022 F£E)

" FRERAMERE ) BEMARES (20220305 Sharing)

w=H

ER%

B
PEIEE

C
3k

HE S

Q6
MARELBRENHMHESS TR H A5
BAA -

Q18
AFRSERBEBHEGEE 77 ERNE -

Q26
Rl AFEEMAF  gZERABEEE -

EEFEE / 5

Q1
HEEHSARBNS -

Q7
ERUSECRSmS B BBEE
% -

Q10
BANTEILSE  AEEOLIEHEETEE -




Q13
FEMEES  EHEshEH -

Q19
BUNBEEVEATHNHEE TR TES 20
e ABEMNESEN—mFE -

Q24
EEHHECERILENEE  S8E58TE
ESILE -

HETBNEE

Q5
AESERXKEHEAEN -

Q11
R AREEH » oI g LTS -

Q17
ESEFRfTE  BHtEAEREEEHETR
BE -

Q23
EERZRENAGESR  BHeEE8Es
iﬁ o

HELMEA

Q2
EEMNEFENER  EmEsEn -




Q8
REEEHEEFLMEEYH -

Q14
HEHEEH s  LEKIEEEHER
H o

Q20
KELENHNIFFES -

Q25
RERETEENRSEREEE EEAAR
ERERENMNEERE -

Q4
HET LS -

Q12
KA FERNNEREE -

Q16
EmERESE FEBE -

Q22
HolLIEBEERES -

Q3
HEERRBEMNEREE -




[EIEEE S/ EIEEL S

. BT . 2EBIKE

o EFMA

|4




Even as the Son of Man came not to %,

be served but to serve, and to give his _ gl
life as a ransom for many. A

/ J
Mark 20:28 . |
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