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- HFEHE (Professional Excellence)
- E{EE(T (Ethical Responsibility)
- Al (Innovation)
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1. fEARIEEES] (Problem Solving Skills)

2. HLHIEZFEEEST (Critical Thinking Skills)

3. glEME & £7J (Creative Thinking Skills)
4a. [IPEEMAEET] (Oral Communication Skills)
4b. FEAEIMEEST (Written Communication Skills)
5. #XEEST (Social Interaction Skills)

6. fmHEAT (Ethical Decision Making)

7. ZEEKHE? (Global Perspectives)
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