
 

 

                                                                                            
 

Research Assistant I (Ref: 2400707) 

Department of Special Education and Counselling 
 
Project Title: Homogeneities among children with neurodevelopmental disorders: A 

transdiagnostic approach 

 
[Appointment Period: 12 months] 

 

The Department of Special Education and Counselling is seeking a qualified and highly dedicated 

person to provide research support to a project aiming at studying homogeneities among children 

with neurodevelopmental disorders. He/she will be responsible for preparing and managing the 

project and relevant research studies, recruiting participants, collecting and analyzing data, and any 

other research-related tasks assigned by the supervisor. The initial appointment will be for a period of 

12 months, with the possibility of renewal subject to mutual agreement. 

 
Applicants should have a Bachelor's degree or above, preferably in developmental and/or educational 

psychology or related disciplines with evidence of related research experience. Priority will be given 

to candidates with sophisticated knowledge and research training/experience on neurodevelopmental 

disorder/specific learning disabilities (SpLD), such as dyslexia, dyscalculia, ADHD, ASD, etc., and 

relevant measures and quantitative analysis methods (particularly machine learning) in the field of 

psychology, or related disciplines. They should be proficient in both English and Chinese 

(Cantonese) in reading and writing. They should be self-motivated, willing to work in a team, and 

able to work under tight timelines. 

 

 

Salary will be commensurate with qualifications and experience. 

 

Initial appointment will be made on a fixed-term contract.  Fringe benefits include contract-end 

gratuity, leave, medical and dental benefits. 

 

The University only accepts and considers applications submitted online for this post.  Applicants 

should complete the online application form and upload a full CV on or before 1 August 2024. 

Applications which are incomplete or without the required documents may not be considered.  

Personal data provided by applicants will be used for recruitment and other employment-related 

purposes.  For details of the Personal Information Collection Statement, please refer to 

http://www.eduhk.hk/jobsopp/index.php?glang=en. 

 

All applications will be treated in strict confidence.  Only those who are shortlisted will be contacted.  

The University reserves the right not to fill the position(s) advertised.  Since the incumbent’s work 

would involve contacts with persons aged under 18 and/or mentally incapacitated persons, 

prospective employee(s) will be required to undergo Sexual Conviction Record Check operated by 

the Hong Kong Police Force. 

 

Further information about the University is available at http://www.eduhk.hk. 

 

EdUHK is an Equal Opportunities Employer. 

 

 

https://eduhk.taleo.net/careersection/admin+and+support/jobdetail.ftl?job=2400707
http://www.eduhk.hk/jobsopp/index.php?glang=en
http://www.eduhk.hk/

